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THE CORPORATION OF THE MUNICIPALITY OF POWASSAN

BY-LAW NO. 2013-33

Being a By-Law to appoint an Intern

The Council of the Corporation of the Municipality of Powassan appoints as follows:

. That Shelley Willis be appointed as Youth Intern for the Corporation of the
Municipality of Powassan.

2. That the terms of employment for this position as outlined in Employment letter,
attached hereto as Appendix ‘A’ and forming part of this By-Law be adopted .

3. That Fednor Agreement for Project no. 851-805983, adopted under by-law 2013-
32 be attached hereto as Appendix ‘B’ and form part of the terms of this by-law.

4. That Intern Certificate attached hereto as Appendix ‘C’ serve as proof of
eligibility.
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The Municipality of 455 Main Street
Powaggan P.Q. Box 250 Tel: (705} 724-2813 info@powassan.net
) Powassan, Ontario POH 170 Fax: {705) 724-5533 Www.powassan.net

June 14, 2013

Dear Ms. Willis:
We are pleased to offer you the Youth Intern Position with the Municipality of Powassan.

Your employment term is for a period of 52 weeks and will begin on June 17th, 2013. A 3 month
probationary period will be required for this position, after which time a review will be completed by
senjor staff.

You will be responsible for assisting with the implementation of a marketing and branding strategy
for the Municipality and for other tasks associated with promoting economic development within
the community.

The hourly wage for this position will be $14.00/hr, with 4% in lieu of vacation time paid out with
each by-weekly pay period. You will be expected to work 35 hours a week, from 8:30 am to 4:30 pm
Monday to Friday, with a 1 hour unpaid lunch. There will be evening committee meetings (at least
once a month) that you will be required to attend. You may also be required to travel to meetings
outside of the office or when organizing events. Mileage for personal vehicle use is paid at the rate
of .48 cents per km.

By accepting this offer you agree to be bound by the laws, by-laws, policies and regulations that
apply to the Municipality, including the confidentiality clause.

The attached by-law no. 2013-33 should be kept for your records as it outlines the terms of your
employment and hire date.

Please signify your acceptance of this appointment and its associated terms and conditions by
signing this document below.

Signature

Date

C:\Users\Ipurdon\AppData\Local\Microsoft\Windows\Temporary Internet
Files\Content.Outlook\06ZLHDBE\EMPLOYMENTAGREEMENT.doc
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